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Examine strategies for utilizing Medi-Cal
services to better support victims and
survivors of domestic violence
within your organization

L% Questions ? Contact:

Yasmin Tarver
Director of Workforce

Development

Jenesse Center Inc.
ytarver@jenesse.org
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COHORT INFORMATION

HOST: ATTENDANCE :

The Leadership Council for The cohort will run on a hybrid
Domestic Viclence and model 10 am-1 pm with
Healthcare of Los Angeles ang «+ |[h-person meetings on March
Blue Shield of California 15th, May 16th

Foundaticn. Via Zoom on Aprit 12th, June
14th. July and August TBD

WHO SHOULD ATTEND: COHORTTOPICS :

The DVHCLA seeks input Medi-Cal administration and
from 3 to 5 DV organizations oversight

within Los Angeles County to
participate in this innovative
learning opportunity.

Equity, access, and barriers
for DV providers

BiHing and reimbursement

COMPENSATION:: - COHORT COMMITMENT

A $2,500 stipend is Organizations will attend
available to organizations all cohort sessions and complete

who complete the learning entrance and exit interviews.
cohort.

L ¥ Interested in Participating:

E in-person cohort meetings will be
Please email

Ytarver@jenesse.org by ' held at Jenesse Cta:nter‘s 5
February 16, 2024. : conference s:gace in Cutver City.




